The Orion Starter Toolkit
Tool 1: Dynamic Health Assessment
Introduction

Healthy D/s dynamics are not built on intensity alone. They are built on
communication, trust,-consistency, emotional safety, and intentional connection.

This assessment is desighed to help you identify areas of strength, uncover
potential growth opportunities, and, begin meaningful conversations with your
partner. There are no perfectiscores and no right answers. The goal is awareness,
not judgment.

For each category, rate your dynamic from 1-10.

1-3: Significant concern or'unmet need

4-6: Functional but inconsistent

7-8: Healthy and generally effective

9-10: Strong foundation and eonsistent practice

Record your score for each category and answer the reflection questions at the
end.



Section 1: Communi.ion' ;

Communication is the foundation of every healthy dynamic.

Rate your dynamic:

" S e W

Score: / 10%

Consider: . .
o We discuss nee! openly "

« We can talk about dlfﬁ.'toplcs

o We feel heard and understood-

« We can discuss mistakes'.without fi ; ,

o We regularly check in with each

Reflection Notes:




Section 2: Trust . Cols

Trust is earned thrc')ug:h consistency, honesty, and reliability.
Score: |/ g

Consider: .

- & & & @ 9
-

o We keep our ¢

witments. o
e Our actions m Qur words. ., * ..
L]

« We feel emotionally sa.hth each othe
®

o« We trust each other's in';entlons.
[ ] .

L]
e We recover from misunderstandi
L ] L] i

Reflection Notes:




Section 3: Structure. Cols

Structure creates pi‘ed:ictability and clarity.
Score: |/ g

Consider: .

- & & & @ 9

. Expectations' lear. .

e Roles are understoqd

Boundaries are known .

o We understand our respon31b111t1e
L ]

Reflection Notes: Bt &\\




Section 4: Rituals . Cols

-

Rituals create copn'ection and intentionality.
Score: / g
L

Consider: .

[}
L]
L]
L
L]
L}
L}
L

-
« We have meaningful routines. *

o We maintain regular connection,polgs.

L L] 2 . & . Il EI. | o
o We intentionally nurt r dynamic. '.éf AL
[ s i 1

L ] e :
e We celebrate milestones. .
[ ] .

&
« We have ways to reconn'ect after d
® °
Reflection Notes:




Section 5: Emotiona.fet'y'

People thrive Wherf théy feel safe to be@authentic.
Score:___ / g

Consider: .

L]

L]

L] . .
[ ]

L]

L]

o Ican express erns honestly. ©

[
™ L]

o Mistakes become dlsCL'fns rather tha

o Vulnerability is Wel,comed

« Boundaries are respected. .

o Emotional needs are acknowledge Vo'd




Section 6: Consisten. e

Consistency create§ stability. ®
Score: |/ g :
Consider: . ' &
= L]
L]

-
o Communicationsis reliable. .

« Expectations remaln stable. ot

o Follow-through happe.égularly

o Attention and affection are reasonab
[ ] .

. 3 . L . L J'!
o We prioritize connection even dur i




Section 7: Intimacy .onfléction

Connection extepdé beyond scenes andsprotocols.

Score: /

Consider: .

o We feel emofi?ly connected. ¢
o We enjoy spending Ilme together .

o Affection is expressed .Ilarly

- & & & @ 9
-

®
o Appreciation is commumcated.




Section 8: Power Ex.ngé .

Healthy authority'feqliires understanding and consent.
Score: |/ g

Consider: .

&

y understood. ¢

. 5 8 @ a8
-

o Authority is c

« Consent is ongoing and respected

« Power exchange feels J.tlally beneﬁc1

o Expectations are negotlated. .
& L]

« The dynamic supports growth rat € r i
® . .

Reflection Notes:

Score Summary .
Communication: ______
Trust:

Structure:
Rituals: __
Emotional Safety: _
Consistency:
Intimacy & Connection:

Power Exchange:

Total Score: / 80



Average Score: .)‘ o

-

-

o i @
Identify Yourzronge'st Area

Which category feceiv:ed your highest score? ®

&

-

® L] . gl
How can you continue strengthening ﬂ&
';,Ii 13

L

Identify Your Bigga Gro .-‘\.

N N

. . Y
Which category received \

%
UL

.\1\- \ y
What challenges are co :‘\} |

— 7_'

What is one practical step ‘ can take this week?

¥

7]







Reflection Question. -

1. What partcof'oui' dynamic feels strongest right now?

L]

= ® il S |
4. What unmet need may be hiding benea 1.1.

f
i el

4

5. What would make us feel more }f ‘i

| ]
6. What is one small imp'rove
. /

L ]

Next Steps

transformation than drama

e

Healthy dynamics are not built h perfection. They are built through



The Orion Starter Toolkit

Tool 2: Vetting Compatibility Assessment

Introduction

Chemistry can be.exciting.

Compatibility is what.determines whether a dynamic/can thrive.

Many people spend hours discussing scenes,.kinks, titles, and fantasies while
never discussing the things that actually predict long-term suecess:
communication, values, boundaries, expectations, emotional safety, and conflict
resolution.

This assessment is designed to help partners explore areas of compatibility and
identify conversations that need to happen before commitments become more
serious.

There are no right or wrong answers.
The goal is understanding, not agreement.

Complete the assessment individually before comparing responses.



[ ]

Section 1: Authority.’ovirér Exchange

1. What does au.thi)rigy mean to you?,

L]

& L]
.

2. What does subrﬁiﬁn mean to you?

[1 Very little

[ ]
] Limited to scenes
[J Situational S

[ Significant

[ Lifestyle / Integrated _°

5. What responsibilities sk




Section 2: Communi.ion' ;

6. How do you Rre'fer:to discuss difficult topics?

O Immediately.

[ After some reﬂectl : ©

O Scheduled conver

‘ons . o
[] Written communication first .

OJ Other

7. When upset, do you typicaf.ly:
[] Seek connection. . :
[0 Withdraw
[ Need time alone .
[1 Become emotional  *

[1 Become analytical _°

8. What commumc’ion b &)

9. What communication rust for you?




[ ]

Section 3: Conflict R.lut'l(;n

10. How was cm}ﬂict Elandled in yourypast relationships?

11. What is your h'iﬁt challenge dunng disagree i
I

“" -". ﬂg{flll'{?lll:

M . 1‘

12. What helps you reconnect after conﬂl t

L u\w




[ ]

Section 4: Boundari.z Limits

14. How comfortahle are you saying "*no"?

12345678910

15. How comforfable are you hearing "no"? ©

&

12345678910 * . .

1
A m

i
16. What are your non-negotiable boun rles" ;m&% i |

f?" llﬁ
L] i |'l.' iy

i

. f-.
17. What limits are currently.uncertair r& '{‘
i

b ;i s

I A

L]
18. Have you ever ignored ared J. omeone would
change?
L] Yes

1 No




Section 5: Emotiona.fet'y.

19. What helps yoﬁ fezel emotionally safe?
-

A
: ) (]
. [ ]

&

¥

20. What behaviors ike you feel emotionally uns Fer

. &
21. How do you respond when someone be

with you?

. . @ . L 1'.
22. What emotional needs are mostimpc

Choose all that apply:' Y

(] Praise

[1 Validation

[J Security

[] Structure

[1 Belonging

[1 Affection

[ Service

(1 Encouragement
[] Reassurance

[] Intimacy

[ Other [






[ ]

Section 6: Intimacy 'onfléction

23. What helps yoﬁ fe:el connected tosa partner?

24. How often do 3;0“
[1 Daily . .

&

eally want meaningful con

[1 Several times weekly
[ Weekly

[1 Flexible




[ ]

Section 7: Service &‘)edtétions

27. What role d9e§ se:rvice play in your ideal dynamic?
-

L]
. L]

-
™ [ ]

28. What expectatitifeel reasonable?

30. What responsibilities areyou
] . L

33. How do you know whe someone genuinely cares for your wellbeing?

/s.
i
rlll_Illl.l.




®
il!lllfll..
L] L




Section 9: Future Vi‘\ .

34. What are yo.u'ﬁltiinately looking for?

[1 Casual exploration *
[1 Ongoing dynafnic ‘

(] Long-term partne

[0 Mentorship
[ Lifestyle D/s

] Unsure

Compatibility Review
N
After both partners complete this

following.




1. ’c .
2. . ..
3.

. L]
4,

[ P
l" [ ![ik". 1'-.::,‘ "‘I
Yellow Flags AR




Potential Red Fl‘i\gs

Areas involving:
o Boundary Viola!mns

« Controlling behavior ‘."

" > & & o s s

o Dishonesty .
® [}

o Incompatible goals g
L] . L

« Unwillingness to commuhicate

» Lack of accountability .
. o Lol
 Emotional manipulation

Notes:




The Three Conversations Every Couple Should Have

Before making major commitments, discuss:

Conversation 1

What does a healthy dynamic actually look like tous?
Conversation 2

How will we handle mistakes, disagreements, and repair?
Conversation 3

What happens if one of us wants something different in the future?

Write your answers below.

- » s = o

e P A ™ Ll s

L

Final Reflection

Compatibility is not'about finding someone who answers every question exactly
as you do.

It is about finding someone who can communicate honestly, respect boundaries,
navigate differences, and grow alongside you.

The strongest dynamics are not built on perfect agreement.

They are built on trust, transparency, emotional safety, and a willingness to have
difficult conversations before they become difficult problems.



The Orion Starter Toolkit

Tool 3: Weekly Dynamic Review

Introduction

Healthy dynamics are not built through occasional intensity.

They are built through,consistent conneetion, honest communication, intentional
reflection, and a willingness to adjust when something is nolonger working.

Many relationships wait until.a problem becomes a crisis before discussing it.
The Weekly Dynamic Review is designed to prevent that.

Set aside 15-30 minutes once each week. Complete the review individually or
together. Use it as an opportunity to celebrate progress, address concerns, express
appreciation, and strengthen the foundation ef your dynamic.

The goal is not perfection.
The goal is awareness, connection, and growth.

Week Of:

— - T R R AR S A i i

Completed By:

Section 1: Wins & Successes

1. What felt strongest in our dynamic this week?



2. What moment ma.ybﬁ feel most connected?
L]

* o o b s oh wep

3. What are you m'oiroud of this week?

L]




[ ]

Section 2: Connecti(.z In'tfmacy

5. Did you feel e.mz)tiénally connected this week?

12345678910

Why? N ) @

*
.I w [
-

L]

6. Did you feel seen, unders.d il appre

12345678910 .
Why? p
L] - [ ]

7. What helped you feel connecte 3
h \ . ’

\\\\\w

.- i \:_ 'W” 7 = .
& \% \\ .

[ W
Wi
8. What reduced connectio! \\




Section 3: Commum.wn

9. How effective was our communication this week?

12345678910  °

10. What communication worked well?
(Y []

‘ o/




Section 4: Emotiona.fet'y'

13. Did you feel.sa'fe éxpressing concerns?

12345678!%[0

14. Did you feel 'r-espe:cted when vulnerable? ©

12345678910 ° .= . .

15. Were there moments you felt misunderstooc l{&

. . '. eﬁ' i ?ﬁwlk
@ i .’J’ Iﬁ o l
. ® / ||rj' ! ‘. /j;
. . [ !EI i J :

L L] ;i
16. What would help you feel more s! 5‘;' p \ ed




[ ]

Section 5: Structure‘Xp'e;:tations

17. Were expect.&tion§ clear this week?

12345678910

18. Were respon‘sibilities handled consistently?”

&

12345678910 * . .

19. What aspect of our st.ructure worke&ell? m&{\ il

23. What ritual would you like to strengthen?



Section 7: Appreciation g
® ° Iy {
One of the most overlooked parts of a k ealthy

appreciation.
L]







[ ]

Section 8: Challenge. Growth Opportunities

28. What felt difficult this week? o
-~

31. What concern should not . o

| \‘
. \ ‘\‘l\




Section 9: Looking F./ar'd.

32. What do you need more of next week?
O Communicagon

[J Affection Y

] Structure =.

(] Praise

[] Reassurance

[1 Service

[J Intimacy

[1 Quality Time

[J Emotional Support
[J Accountability

[1 Other

}
[N 1

A

33. What is one go&or next

LW,

35. What would make ne " week feel successful?

1/

Fi



Weekly Scorecard
Rate each category. * .
Communication ' 10

Trust /10

* & & & o o w e b

Structure _____ /10
Rituals /10

Emotional Safety ._
Connection_____ /10

Consistency /10

Overall Satisfaction







Closing Reflection . -

Healthy dynamics e'lre not maintained By intensity alone.

appreciation, and con51stent effort. . ®

A weekly review creates something many relat10nsh1 ok
A habit of paying att’on before probler.beco 1e]
Small conversations held consi enﬁy are ofteq! ot
conversations held too late.
Keep showing up. .

Keep communicating.

Keep building.




The Orion Starter T‘(‘tt 1

Tool 4: Ritual Burlder'Worksheet P

- e 8 w

Introduction .

L]

Many people think rituals are about control. ®

Healthy rituals are act lly about connection.

trengthens
tressful or

A well-designed r1tua| creates conmstency,’amfo
communication, and helps pa&grs' remain ceufr’
i

busy periods.
Rituals do not need to be elabo'rate

!




Step 1: Define Your .1‘ e
Before creating I;itﬁals; determine whag need you are trying to meet.
Which areas would you like to strengthen?

Check all that apb.ly:

* & 8 @

-
0 Communication * .

[J Trust

[1 Consistency

[0 Emotional Safety
[J Intimacy

[J Accountability i
[] Service

(] Structure

[ Appreciation

[1 Conflict Recover’
[] Other




Step 2: Morning Cor.:ﬁo'n'Ritual

A morning ritual sets the tone for the day.

Examples: . :
« Good morning message ' &

o Daily intentio

o Gratitude statement
- 3 .
« Daily task assignment .
e Morning affirmation
L]
o Accountability check-in

Our Morning Ritual: -

When will it occur? Mg

How often?

Why is this meaningful? A N




Step 3: Evening Con.tioh Ritual

An evening ritua.l-lrfelp:s maintain connection and closure.

Examples: . .

« Goodnight message ' &

o Daily reflection-

o Gratitude exchange,

L]

L] .

« Debrief conversation .
o Appreciation practice E
e ]
o Daily emotional check-in

L
Our Evening Ritual: .

When will it occur? Mg

How often?

Why is this meaningful? N




Step 4: Weekly Ritu' o

Weekly rituals c;ea'te Q:tability and ongeing growth.

Examples: .

o Weekly review

- & & & @ 9

o Date night " . o
o Dynamic discussion
+ Planning session
e Learning activity.
« Shared hobby

L ]

Our Weekly Ritual:




Step 5: Appreciatior.ma'l '

Many relationsh.ips' suffer not because appreciation is absent, but because it
remains unspoken. /

Examples: .

& & & & ¢ " W

« Weekly appreciation exchange
o Praise journal
o Written notes

« Voice messages

How often?

Why is this important?




Step 6: Service Ritu' e

. .4 . .
Service can create intentional acts of care and connection

Examples:

[ ]

« Daily service task '

o Weekly act of

ort

o Household contrlbuuon

« Personal growth a331gr.ht
o Thoughtful gesture

Our Service Ritual:

.

How often?

Why is this meanin




Step 7: Long—Distan(.itu'ai

For long-distance d'ynamics, rituals areyoften essential.

Examples: .

- & 5 e

e Morning check-i

o Evening call " . . .

o Sharedjournal - .

A

« Weekly video date

o Audio messages

o Scheduled connection time
[ ]

Our Long-Distance Ritual: :

Frequency: .

Why is this important?




Step 8: Conflict Rep'ﬁtﬁél

Every relationship 'exlqeriences conflicty

Healthy dynamics create plans before conflict happens.

Examples: % ' ®

-
o« Pause and re ect conversation

Scheduled repair discussion .

Check-in after disagreZ.hEs

L ]

Reaffirmation of care - .
[ ]
[]

Accountability conversation

L L]

Our Conflict Repair Ritual:




Step 9: Celebration 'al' '

Healthy dynamics Eelegbrate growth, milestones, and accomplishm

Examples: .

[ ]

e Monthly reflection

o Achievement @gnition-

e Anniversary ritual _

L]

e Goal celebr_ation

o Dynamic milestone

Our Celebration Ritual:
[ ]

.

Frequency:

Why is this meanin




Step 10: Ritual Reali.:he'ck

Before implemegtiflg any ritual, ask: o

Is this sustainable?

[] Yes '-. ) ®
[0 No g & =

Is this meaningful? . et

O Yes 3 ..' i

] No

Does this serve both partneré?
L

[ Yes . 5

[J No 5

(] Yes

1 No

L1 Yes
[1 No
If you answered "No" to'1

Simple rituals performed ¢
that are abandoned. i




Your Ritual Bluepri' -

Select one ritual.frc;m each category. o

Morning Rituag

Evening Ritual: " .

Weekly Ritual:

Appreciation Ritual:

Service Ritual: S

Conflict Repair Ritual:

[ ]

Celebration Ritual: .

30-Day Commitment

For the next 30 days:
—

‘-" / —~ AP L
__:.;,..*.x\. ailding is:

The ritual we are most com

7

/
i

Why did we choose this oft .




®
il!lllfll..
L] L




What result are we hOg fo create?

-
'
-

L]

- o ow =

. ]
How will we measure success?

Final Reflection

Rituals are not about rules.
[ ]

They are about intentionality.

A ritual says: S

Keep them simple.
Keep them meaningful.

And allow them to becon e hors that stre '/ hen connection, trust, and
stability. S : :

2. Vetting Compatibility Assessment
3. Weekly Dynamic =}; ew

b
4. Ritual Builder Worksheet





